



LOCAL MUNICIPAUTY 



2015/2016 ORGANISATIONAL SDBIP 




0) 

QO 


o 2 

'ti 

y Q- 
ro 5 - 

>- 


> 

H 


O 

cn 

o 

CM 

>• 

J3 

O) 

u 

(D 

a 


S3 

ra 

.> 

03 

03 

S3 


to 

Q. 


ni 

S3 

+-■ 

03 

S3 

D 


03 

o 

sz 

03 

Zd 

ro 


T3 

C 

03 


s: 

■H 

5 

bD 

C 

IS 

o 

o 

•M 

•D 

s 

£ 

E 

o 

u 


ra 

Q. 


C 

rs 

s 

3 

Q 


XI 

3 


•a Q. 
c ‘n 



3 

+-> 

X5 

ro 

c 



c 

'ro 



0 

-t-> 

1/3 



'w 

■> 

3 

w 

03 

i_ 


03 

> 

ro 

c 

3 


0 


n 


S3 

ro 

03 

x: 

a; 

<j 

+-■ 

w 

ro 

s_ 

14- 


4-» 

03 

c 


03 

t/) 



> 

0 

5 


0) 

‘w 

ro 

2 

g 

Ic 

0 

ro 

ro 

S3 

tiO 

c 

c 

to 

0 

S 

bO 


-M 

s_ 

's_ 

03 

c 

+J 

§ 

/ 03 

T3 

> 

1/3 

03 


s_ 

"S 

> 


0 

Q 

_C 


_C 

0 

0 


fc 

4*0 

ro 

0 


bo 

c 

t 

ro 

0 

ro 

.■y 

0 

Q. 

'C 

03 


03 


U 

x: 

0 

4- 

■M 

c 

5 

D 

Q. 

•a 

03 

c 

5 

03 

“a 

£ 

c 

0 

c 

ro 

> 

0 

c 

ro 

V. 

L- 

■> 

c 

v- 

C 

03 

N 

"ro 

ro 

•H 

S3 

03 

’u 

0 

_> 

’ro 

03 

> 

bO 

ro 

■a 

■4-/ 

0 

X 

+J 

c 

ro 

bo 

0 ■ 
u 

M 

03 

bo 

ra 

c 

_’c 

n 

4_ 

‘ro 

+j 

ro 

ro 

3 

0 

U 

■M 

c 

'ro 

i_ 

U 

C 

LU 


0 

0 

0 


UJ 


> 

UJ 

Q 

u 

m 


O 

M- 

c 


03 

s 


-C 

5 

c 

o 

Q. 

Z3 


03 03 

O -3 

^ TO 
QJ > 

0) 

0 <u 

■M ™ 

ro 5P 
a. n 

1 | 

1 £ 
3 I 

id 

03 
2 
o 
x: 

03 
Jie: 

ra 


ra 

S3 

3 

"S 

S3 

3 


03 

x: 


03 
XI 
s- ■*-> 
O O 
M TD 
? C 


01 

a. 

o 

03 

xi 


c 

3 

£ 

£ 


ro 03 

03 ° 


03 

£• ™ 
■u (0 

.£ -Q 

3 


Q. 

03 

03 

a. 

6 

x: 

+-• 

ra 

CO 

03 

s 


€ S' 

ro 
c 
o 

1/3 

10 

o 


c 

ro 

i- 

c 

o 

ro 


Q. 

ra 


> 

c 

0 

ro 

c 

h= 

c 


- 1 

03 ro ^ 

C >■ -M 

i -^ § 

5 ? o 


03 
U 

X r* 

LU i < 



Description 


Ref 


Budget Year 2015/16 


Medium Term Revenue and Expenditure 
Framework 


R thousand 


Revenue Bv Source 


Property rates 

Property rates - penalties & collection charges 
Service charges - electricity revenue 
Service charges - water revenue 
Service charges - sanitation revenue 
Service charges - refuse revenue 
Service charges - other 
Rental of facilities and equipment 
Interest earned - externa! investments 
Interest earned - outstanding debtors 
Dividends received 
Fines 

Licences and permits 
Agency services 

Transfers recognised - operational 

Other revenue 

Gains on disposal of PPE 

Total Revenue (excluding capital transfers and contribution 




Employee related costs 
Remuneration of councillors 
Debt impairment 
Depreciation & asset Impairment 
Finance charges 
Bulk purchases 
Other materials 
Contracted services 
Transfers and grants 
Other expenditure 
Loss on disposal of PPE 

Total Expenditure 

Surp]us/(Deficit) 

Transfers recognised - capital 
Contributions recognised - capital 
Contributed assets 


Surpius/{D8fiGit) after capital transfers & 
contributions 
Taxation 

Attributable to minorities 
Share of surplus/ (deficit) of associate 
Surplus/(Deficlt) 1 

References 

1. Surplus (Deficit) must reconcile with Budgeted Financial Performance 

check 


July 

August 

Sept. 

2124 

2124 

2124 

296 

296 

296 

141 

141 

141 

22 

22 

22 

177 

177 

177 

272 

272 

272 

17 

17 

17 

206 

206 

206 

48 816 


_ 

31 

31 

31 

52101 

3 285 

3 285 

■ 

3 846 
919 

3 846 
919 

718 

718 

718 










December 

January 

February 

2124 

2124 

2 124 

296 

296 

296 

141: 

: 141 

141 

22 

22 

22 

177 

177 

177 

272 

272 

272 

17 

17 

17 

206 

206 

206 


_ 

38448 

31 

31 

31 

3 285 

3285 

41 732 

3 846 

3846 

3 846 

919 

919 

919 

718 

718 

718 

1377 

1377 

1377 

37 

37 

37 

1052 

1052 

1052 

1159 

1159 

1159 

12 

12 

12 

2093 

2093 

2 093 

11 211 

11211 

11211 

(7 926) 

(7 926) 

30 521 

(7926) 

(7 926) 

30 521 

(7 926) 

(7926) 

30 521 


Budget Year Budget Year ^1 Budget Year •^2 
2015/16 2016/17 2017/18 




5516 

167 361 

177 828 

180 636 

3 845 

46 146 

49 838 

53 825 

919 

11022 

11574 

12152 

718 

8617 

9 055 

9513 

1377 

16 520 

27 361 

25 743 

37 

442 

464 

488 

1051 

12619 

11564 

12133 

1158 

13 904 

14 611 

15 349 

13 

147 

155 

163 

2 818 

25 840 

25 578 

26 869 

11935 

135257 

150 200 

156 234 

(6 419) 

32104 

27 628 

24402 

763 

30 000 

38 794 

41 877 

- 

- 

- 

- 





































December ' 

JariiiaiV 

February 

March' 



April 

-- 


May 



■June 


Opex 

ROOD 

CapexROO 

0 

Revenue 

Opex 

CapexRO 

00 

Revenu 

eROOO 

Opex 

ROOD 

CapexRO 

00 

Revenue 

RQOO 

Opex 

RQOO 

CapexR 

QOO 

Revenu 

eROOO 

Opex 

ROOO 

CapexRO 

00 

Revenue 

ROOO 

Opex 

ROOO 

CapexR 

000 

Revenu 

eROO) 

Opex 

ROOO 

CapexROO 

0 

Revenu 

eROOO 

Opex 

ROOO 

CapexRO 

00 

3evenu 

eROOO 

Opex 

ROOO 

CapexRO 

00 

Revenu 

eROOO 

Opex 

ROOO 

CapexR 

000 

Revenu 

eROOO 

Opex 

ROOO 

CapexR 

000 

Revenu 

eROOO 

Opex 

ROOD 

CapexRO 

00 

Revenu 

eROOO 


































































































































































861 



861 



861 



861 



861 



861 



861 



B61 














































































1345 


9 027 

1345 


946 

1345 


946 

1345 

^ 

946 

1345 

. 

9027 

1345 


946 

1345 

- 

946 

1345 

- 

946 

1345 

- 

9 027 

1345 

- 

946 

1345 

- 

946 

2069 

“ 

2 679 

























































































75 

6348 

1193 

75 


1193 

75 


1193 

75 


1193 

75 

6348 

1193 

75 


1193 

75 















































































Vote: Social Services 

1194 

667 

6 523 

1194 

667 

175 

1194 

667 

175 

1194 

667 

175 

1194 

667 

6523 

1194 

667 

175 

1194 

667 

175 

1194 

667 

175 

1194 

667 

6 523 

1194 

6B7 

175 

1194 

667 

175 


667 



697 

417 

6 590 

697 

417 

222 

697 

417 

222 

697 

417 

222 

697 

417 

6 590 

697 

417 

222 

697 

417 

222 

697 

417 

222 

697 

417 

6 590 

697 

417 

222 

697 

417 

222 
















7 

357 


63K 

357 


7 

357 


7 

357 


7 

357 


6355 

357 


7 

357 


7 

357 


7 


IQGO 

512 

7 643 

IQOO 

512 

845 

1000 

512 

845 

1000 

512 

845 

1000 

512 

7 643 

1000 

512 

845 

1000 

512 

845 

1000 

512 

845 

1000 

512 

7 643 

1000 

512 

845 

1000 

512 

845 

1000 

512 

1295 






































Department: Technical Services 


































1627 

1266 

1138 

Vote: Roads and Transport 

1627 

1266 

19361 

1627 

1266 

1090 

1627 

1266 

1090 

1627 

1266 

1090 

1627 

1266 

19361 

1627 

1 266 




















Totals 

8274 

2937 

61 847 

8274 

2 937 

3 285 

8 274 

2 937 

3 285 

8274 

2 937 

3285 

8274 

2937 

61 847 1 

8274 

2937 

3285 

8274 

2937 

3 285 

8274 

2937 

3 285 

8274 

2 937 

61847 

8 274 

2 937 




■ =3^ 







MUNICIPAL TRANSFORMATION AND INSTITUTIONAL DEVELOPMENT 20% 




KPA 





— 

^ ^ 

^ 

MTUBAT 

SERVICE DELIVERY AND DUD^ItlimiB 

IBALOCAl^MUN 









— 





. ...... 







M'S - mAK *u »6 1 

04- J 


tHSPONSIUIlll 

Y 


OPMS 

REF 

OBJECTIVE 

STRATEGY 

PRIORITY 

OUTPUT 

KPt 

PROJECT 

TYPE 

WANO 






QUUDGET 

Q TARGET 

u riunGPT 

n TARGET 

Q BUDGET 

COMMENT 

001 

To build 
Human 

Capita! for the 
Development 
of Mtubatuba 

By employing & 
developing 
competent Human 
Capital 

Training & 
Development 

Provision of oversight 
training to all 
Councillors. 

Number of 
Councillors 

Trained 

Operational 

AltWarfte 

38 Councillors by 
September 2015 

R200IK10.00 

25% Councillors 
T^ned 

RSOOOO.OO 


RSOflOO.00 

26% 

'ouncillors 

rained 

R50000.00 

25% 

Councillors 

trained 

R50000.QO 

Corporate 

Services 


002 

To build 
Human 

Capital for the 
Development 
of Mtubatuba 

By employing & 
developing 
competent Human 
Capital 

Training & 
Development 

Training of HODs and 
Line Managers on 
MFMP 

Number of HODs & 
Lino Managers 
Trained 

Operational 

All Wards 

3 HODs and 3 Line 
Managers by June 
2016 

R276000.00 

Procurement 

and 

formalization of 
agreement v/lth 
the Service 
Provider. 

Salaries 

Onco off 
settlement of 
the Service 
Prowdw's 
invoice. 

R2760QO.OO 

60% Progress 

RO.OO 

50% Progress 

RO.OO 

Corporate 

Services 


003 

To build 
Human 

Capital for the 
Development 
of Mtubatuba 

By employing & 
developing 
competent Human 
Capital 

Training & 
Development 

Training of staff on 
records management 
asperWSP 

Number of staff 
trained 

Operational 

All Wards 

30 employees by 
December 2015 

R29g000.00 

10 employees 
(rained Records 
Uimagement 
Funded by Arts 
& Culture 

R74780.00 

16 Extended 
MANCO 
trainined on 
Performance 
Managementm 
. 4 «nopioyees 
trained on 
report wiifing 
and rmnutes 
taking . 

R1 19430.00 

3 employees 
trained on 
advanced 
excel. 1 
employee 
trained on HR 
Management . 

RSOOOO.OO 

5 employees 
trained on Fire 
Officer Course 

R54740.00 

Corporate • 
Services 


004 

To build 
Human 

Capital for the 
Development 
of Mtubatuba 

By employing & 
developing 
compotont Human 
Capital 

Training & 
Development 

Skills Audit Report 

Report indicating 
the (1) requisite 
skills for the job. 

(2) Report 
Indicating gaps 
between the 
requisite skills and 
the skills of 
Incumbent 
approved by 
Council by 30 
December 2016. 

Operational 

All Wards 

Report indicating 
the (1) requisite 
skills for the Job. 

(2) Report 
indicating gaps 
betwesn the 
requisite skills and 
the skills of 
Incumbent 
approved by 
Council by 30 
December 2015. 

R200000.00 

A|^<rintment of 
a suitably 
qualified Service 
Provider to 
conduct Uio 

Skills Audit. 

R SO 000.00 

Report 

indicating the 
(1) requisite 
skills for the 
job. (2) Report 
indicating 
gaps between 
tho requisite 
skills and the 
shills of 
incumbent 
at^roved by 
Council by 30 
December 

2015. 

R160 ODO.OO 


R20aDOO.OO 


RO.OO 

Corporate 

Services 

1 

006 

To build 
Human 

Capital for the 
Development 
of Mtubatuba 

By employing & 
developing 
competent Human 
Capital 

Organieatlonal 

Restructuring 

Reviewed 

Organogram 

Approved new 
Organogram 
adopted by 

Council 

Operational 

All Wards 

Approved new 
Organogram 
adopted by Council 
by 30 Sept 201 5 

4250184.75 

Approved new 
Organogram 
adopted by 
Council by 30 
Sept 2015 

Sfdaries 


R 4 260 184.75 


RO.OO 

Ail critical 
posts be 
filled. 

RO.OO 

Corporate 

Services 


006 

To build 
Human 

Capital for the 
Development 
of Mtubatuba 

By employing & 
developing 
competent Human 
Capita! 

Monitoring of 
effectiveness of the 
administration 

SDBIP Quarterly . 
Perfomance Reports 
by MM & HODs 

i.Two Quarterly 
Reports (Quarter 1 
& 3] within 2 
weeks after the 
end of quarter. Z 
One Mid-report by 
26 January 2016. 3. 
One Annual 
Perfomance 

Report witliin 30 
days after year 
ending. 

Operational 

All Wards 

1. TWO Quarterly 
Reports (Quarter 1 
& 3) within 2 weeks 
after the ond of 
quarter. Z One Mid- 
report by 25 
January 2016. 3. 
One Annual 
Perfnnance Report 
within 30 days after 
year ending. 

Salaries 

Monthly report 

Salaries 

Two quarteriy 
reports 

RO.OO 

One Mid-year 
report by 26 
January 2016 

RO.OO 

One Annual 
Performance 
Report 

RO.OO 

Corporate 

Services 


007 

To build 
Human 

Capital for the 
Development 
of Mtubatuba 

By employing & 
developing 
competent Human 
Capital 

OPMS 

SDBIP 2015/2016 

SDBIP signed by 
the Mayor within 

26 days after the 
approval of the 
budget 

Operational 

All Wards 

Completed and 
signed by 8th July 
2015 (28 d^s after 
(he approval of the 
budget 

Salaries 

Completed and 
signed SDKP by 
1st July 2015 

Salaries 

Completed and 
signed SDBIP 
by 1st July 

2015 

RO.OO 

SDBIP signed 
by the Mayor 
within 23 days 
after the 
approval of the 
budget 

RO.OO 

Completec 
and signet 
SDBIP by 
June 2015 

RO.OO 

Corporate 

Services 


003 

To build 
Human 

Capital for the 
Development 
of Mtubatuba 

By employing & 
developing 
competent Human 
Capita! 

OPMS 

SDBIP 2016/2017 

SDBIP signed by 
the Mayorwithin 

28 days after the 
approval of the 
budget 

Operational 

All Wards 

Completed and 
signed by June 
2016 (28 days after 
the approval of the 
budget 

Shades 

Completed mid 
signed SDBIP by 
1s(Jidy2016 

Salaries 

Comfrieted and 
signed SDBIP 
by 1st July 
2016 

RO.OO 

SDBIP signed 
by the Mayor 
within 23 days 
after the 
approval of the 
budget 

RO.DC 

Completec 
and signed 
SDBIP by 
June 2016 

RO.OC 

Corporate 

Services 


009 

To build 

Human 

Capital for the 
Development 
of Mtubatuba 

By employing & 
developing 
competent Human 
Capital 

Corporate 
Administration & 
Registry 

Implementation of 
Records Management 
in terms of the 
approved file plan 

Implementation of 
Records 
Management in 
terms of the 
approved file plan 
certified by the 
Provincial 
Archleves Office. 

Operational 

Ail Wards 

Imptementaiion 
plan by Decendier 
a^^roved by 2015 

Salaries 

Inqriementafion 
plan by 
Decembw 
approved by 
2015 

knplemendng 
approved file 
|dan by all 
depts. 

Salves 

Implimtcntatio 
n plan by 
December 
approved by 
2015 

lm(riemen(!ng 
^proved file 
plan by di 
depts. 

RO.Ot 

Implementation 
plan by 
December 
approved by 
2016 

Implemonfing 
approved file 
plan by all 
depts. 

RO.O 

Implementatio 
n plan by 
Dccembe 
approved by 
201? 
Implementinc 
approved flU 
plan by al 
depts 

RO.O 

j Corporate 
Services 

















PRO^EpT 

fypR 


WARD ANNUAL TAR6B1 


(1)75% of the 
minutes approved 
All Wards wilhcMjt 

correctiorrs. (2). 7 
vwrking days. 



R«ll$DgP|S.JS 




Q2-DEO-20tS T 

q? -TriAR 2010 j 

q>l-JUN2016 1 

=tESPONSiDlt IT 
Y 

COMMENT 

Q TARGET 

q BUDGET 

Q TARGET 

Q BUDGET 

0 TARGET 

Q BUDGET 

ANNUAL 

BUDGET 


Ollllliid 1 

Salaries 

(1) .18.7B%offhc 
minutes 
approved 
without 
corrections. 

(2) .7 working 
days. 

Salaries 

1)37% of the 
minutes 
approved 
without 
corrections. 

;2).7 working 
days. 

RO.OO 

1) .56% of the 
minutes 
approved 
without 

corrections. 

2) .7 working 
days. 

RO.OO 

(1) .76%of the 

minutes 

approved 

without 

corrections. 

(2) . 7 working 

days. 

Salanes 

Corporate 

Services 


R450000.00 

DevrHopment of 
a nevr webdte. 
WcbsUe and 
server 
maintanance 

R112600.00 

Website and 

server 

maintanance 

R112 500. 00 

Alebsite and 

server 

maintanance 

R112500. 00 

Website and 
server 
maintanance 

R112SOO. 00 

Corporate 

Services 


Salaries 

Systematic 
management of 
staff and staff 
benefits by 30 
June 2016. 

Salaries 


RO.OO 


RO.OO 


R0.0D 



R 750 000.00 


Salaries 


RO.OO 


RO.OO 

Furniture and 
fittings by 30 
June 2016 

R0.00 



R ISO 000.00 


Salaries 


RO.OO 


Ro.oe 

Procurement 
of desktop 
and laptop 
computers by 
30 June 2015. 

RO.OC 





RtLM 


: r i ' R0.0C 


R0.tH 

, 






y. *y ' 

Rsotnow 

c'>'V 

,R4400:i84.7f 


RO.O 

f 

'-■■■■.RO.O 

) 





























tU’A 

OPMS 

Khi- 

OHJhClIVS 

STRATEGY 

t'RIUKIIY 

OUTPUT 

KPI 

F'ROJECT 

TYPE 

i wwp 



Q1- SEPT 2015 1 

Q 2 oicaoi.'! r 

Q3'- Kf 

R2016 

U4-J 

Q TARGET 

iN 201G 



Q OUDGF.T 

ihSPONSIDILIi' 

COMMENT 

ANNMSL 

BIIPGEI 

QTARGCT 

^ - -r-* 

QBUDGtr- 

Q TARGET 

QnODGilT 

Q TARGET 

Q BUDGET 


015 

To build new 
infrastructure 

Eliminating 

Infrastructure 

Backlogs 

Road & Storm 

Water Management 

Mtubatuba CBD 

Roads Rehabilitation 

Number of 
kilometers to be 
rehabilitated 
(G2/deep milling). 
To black top of +/- 
eOmm. 

Capital 

s 

10 km -f/- 60 mni of 
black top by June 
2016 

R16 600 000.00 

AssessmetU 

Technical 

Designs and 
□ravings, Ch'aft 
Tendm* 

Document and 
appointment of 
contractor. 

R 1 300000.00 

30% progress 
n terms of 
construction 
)rogranmie. 

R 5 OOO 000.00 
' 

30% of the 

construction 

orogramme. 

R7 000 000.00 

Practical 

Completion 

Certificate 

R3 200 000.00 

rochnical & 
Planning 


016 

To build new 
Infrastructure 

Eliminating 

Infrastructure 

Backlogs 

Road & Storm 

Water {Management 

Ndlovu Village Public 
Transport Road 

Number of 
kilometers 
constructed (GS, 

G2 up to black top) 
t/-40mm. 

Capital 

6 

4km by June 2016 

R 5 700 000.00 


Salaries 

Assessment 
Report, 
Technic^ 
Designs and 
Drawings and 
Draft Tender 
Document 

RO.OO 

SCM Process, 
Contractor 
appointed, 20% 
construction 
progress. 

R1 500 000.00 

Practical 

Completion 

Certificate 

R4200 000.00 

'ecimical & 
Planning 


017 

To build nevr 
Infrastructure 

Eliminating 

Infrastructure 

Backlogs 

Road & Storm 

Water Management 

Mtubatuba CBD Storm 
Water Management 
Construction. 

Number of meters 
of storm water 
pipes of 

460dia/mm 

Capital 

6 

3000m of 

460dia/mm 
constructed by 

June 2016 

R 5 OOO 000.00 

Assessment 

Report, 

Technical 

Designs and 
Drawings, Draft 
Tender 

Document and 
appointment of 
contractor. 

RSOO 000,00 

30% of 

construction 

arogramme. 

R 1 500 000.00 

40% Work In- 
Progress 

R1S00 000.00 

Practical 

Completion 

Certificate 

R1 500 000.00 

Technical & 
’lanning 


018 

To build new 
Infrastructure 

Eliminating 

Infrastructure 

Backlogs 

Municipal Buildings 
& Halls 

Traffic Management 
Centra Building 

Centre building 

per DOTstandars 

specifications. 

Engineer's 

Completion 

Certificate. 

Oapftal 

6 

Centre building per 

DOT standards 

specifications. 

Engbieer's 

Completion 

Cortificaie. 

R S 000 000.00 

Assessment 

Report, 

Technical 
Designs and 
Drawings, Draft 
Tender 

Documwtt and 
appointment of 
contractor. 

RSOO 000.00 

30% Of 

construction 

programme. 

RO.OO 

80% Work In- 
Progress 

R2 000 000.00 

Practical 

Completion 

Certificate 

R 1 000 000.00 

Technical & 
Planning 


oie 

To build new 
Infrastructure 

Eliminating 

Infrastructure 

Backlogs 

Electrification 

Electriclatlon 
infarstructure 
(NkundusI: Already 
spent Rl.SmIn 
2014/2016 FY). 

Number of 
households 
electrified 
(connection to the 
grid), Practileal 
completion 
certificate on the 
electrification of 
764 HH 

connentlons by 30 
June 2016 

Capital 

9 

Practileal 
completion 
certificate of the 
electrification on 
764 HH 

connentlons by 30 
June 2016. 

RO.OO 

Practileal 
completion 
certificate of (he 
electrification on 
764 HH 

connenfions by 
30 June 2016. 

R0.00 


R0.00 


RO.OO 


R0.0D 



020 

To build new 
Infrastructure 

Eliminating 

infrastructure 

Backlogs 

Electrification 

Mtubatuba Solar 

Street Lighting 
Infrastructure 

Number of Street 
Lights 

Infrastructure. 

VERY AND INFRAS1 

Capital 

RUCTURE DE 

5 

/ELOPIMENTS 

100 Solar Street 
Lights 

Infrastructure by 31 
December 2015 

UBTOTAU CAPOAL 

R 2 000 000.00 

R34 200 000.00 

100 Solar Street 
Lights 

Infra^ructure by 
31 Dec^ber 
2016 

R0.(K) 

R 2 300 000.00 


R0.00 

R 6 500 000.00 

T.O.R and 

Service 

Provider 

appointed and 

40% of 

construction 

programme. 

ReOD 000.00 

R 12 800 000.00 

Practical 

Completion 

Certificate 

R 1 200 000.00 

R11 100 000.00 

Technical & 
Planning 



021 

To maintain 
the existing 
Infrastructure 
to ensure 
sustaibabio 
services 

Maintaining the 
existing 
Infrastructure & 
service delivery 

CAL SERVICES) BAS 

infrastructure 

Maintenance 

1C SERVICE DELIVERY 

Comprehensive 
Infrastructure Plan 
(CIP) 

AND INFRASTRUCT 

Council Resolution 
approving Draft 

CiP 

LIRE DEVELOP 

Operational 

MENTSUBta 

All Wards 

rALrOPERATiONAL 

Approved Draft CIP 
by December 201S 
(1st tranche core 
rmuiicipal 
infrastructure). 

R0.0(l 

R1 500000.00 

Infrastructure 
Bacidog 
Assessment 
R<^rt (Roads, 
storm water 
management, 
street lighting, 
waste 

managemenL 
c^etories, 
parks and 
Fecreational 
facilities). 

RiLOO 

R 600 000.00 

Approved CIP 
Document. 

R<l.t>0 

R900 000.0G 


RO.O 


RO.0C 

Technical & 
Planning 


022 

To maintain 
tire existing 
Infrastructure 
to ensure 
siistaibable 
services 

Maintaining the 
existing 
Infrastructure & 
service delivery 

Infrastructure 

Maintenance 

Operations & 
Maintanance Plan for 
Roads & Storm Water 

Council Resolution 
Approving 
Operations & 
Maintanance Plan 
for roads and 
storm water 
management. 

Operational 

All Wards 

ApprDVetl 
OperaUons & 
Maintenance Man 
of roads and stcHTO 
water management 
by S^tembH^ 2015 


Draft Operations 
& Mmntenance 
i^an 



RO.O 

J 

RO.O 

0 

RO.O 

j Technical & 
Planning 






SERVICE DELIVERY AND INFRASTRUCTURE INVESTMENT 25% 


F?MSDS;?IS-1 


OPMS 

HCF 

OBJECTIVE 

S Ti » AT**^ V 

PRicniTV 

OUTPUT 

iCN 

PROJECT 

•TVpf 

WARD'" 


BOPQFT 

gj- SEPT 4015 I 

Q2 - DhC 2015 ] 

Q3 - MA 

Q TARGET 

Kzoio 

U BUDGIE r 

U4-.’ 

qtargiit 

UN 2016 
• 

UUUDGET 

RESPUNSIDiUT 

COMMENT 

U tAKCl'l 

Qlllllil'. 1 

Q TARGET 

QDUDGH1 

023 

To maintain 
the existing 
Infrastructure 
to ensure 
sustaibable 
services 

Maintaining the 
existing 
Infrastructure & 
service delivery 

Infrastructure 

Maintenance 

Mtubatuba Urban 
Roads Maintenance 
(Black Top] 

Number of square 
metres of pothole 
patching. 


1,5 

SOOOm^bySOJime 

2016 

R5000 000.00 

Maintenance 
Status R^iorL 

Specifications, 
Sourcing of 
Quotations, 

Ord«' Issuing, 
Tequisitimis of 
4anfs & 
consumables. 

R 1 250 000.00 

Maintenance 
Status Report, 
Specifications, 
Sourcing of 
Quotations, 
Orderissuing, 
Requisitions of 
plants & 
consumables. 

R 1 250 OOD.OO 

tlaintenance 
Status Report, 
Specifications, 
Sourcing of 
Quotations, 
Drdcr Issuing, 
Requisitions of 
slants & 
consumables. 

R 1 250 000.00 

Maintenance 
Status Report, 
Specifications 
Sourcing of 
Quotations, 
Qrder issuing, 
Requisitions 
jf plants & 
consumables. 


rechnical & 
=’lanning 



1 

Maintaining the 
existing 
infrastructure & 
service delivery 


Mtubatuba 
Township/Suburbs 
Storm Wafer 
maintenance 

Number of catch 
pits, manhole 
covers, grid inlets 
replaced and box 
calvets. 


■ 

10 catch pits, 35 
manhole covers 
and grid Inlets and 
35 box calvets by 

30 June 2016. 

R 1 500 000.00 

SCM Process, 
GwiCractor 
appointed. Site 
Establishment 

R 250 000.00 

40% Work In- 
’rogress 

ROOD 000.00 

’ractical 

Completion 

R 750 000.00 



Technical & 
Plarining 


025 

To maintain 
the existing 
infrastructure 
to ensure 
sustainable 
services 

Maintaining the 
erdsting 
Infrastructure & 
service delivery 

Infrastructure 

Maintenance 

Mtubatuba Rural 

Roads maintenance 

Number of 
kilometers bladed. 


All wards 
except ward 1 
&5 

120 kmfs by June 
2016 . 

R 800 000.00 

30km of Rural 
Roads Bladed 

ROXO 

30km of Rural 
Roads Bladed 

RO.OO 

30km of Rural 
Roads Bladed 

RO.OO 

30km of Rural 
Roads Bladed 

RO.OO 



\msi 












ifuuimaimiag 








027 

To build new 
Infrastructure 

Eliminating 

Infrastructure 

Backlogs 

Waste Management 

Perimeter Fencing of 
Nordale LandHIl Site. 

Number of meters 
fenced. 

Capital 

6 

1200in offence. 

R 2 000 000.00 

Specifications, 

Tender 

Document, SCM 
Process. 
Contractor 
Appointed 

R 600 000.00 

60% Work In- 
Progress 

R600 000.00 


R 1 OOD 000.00 


RO.OO 

Technical & 
Planning 


026 

To build new 
Infrastructuro 

Eliminating 

Infrasiruclura 

Backlogs 

Waste Management 

Construction of the 
Nordale Landfill Site 
Office Block. 

Number of square 

metres 

constructed. 

Capital 

5 

60m* ate Office by 

30 March 2016 

R 500 000.00 


RO.OO 


RO.OO 

Buillding Plan 
approved, SCM 
processes to 
appoint the 
contractor. 

RIO 000.00 

Construction 

completion 

R49D 000.00 

Community 

Services 


029 

To build new 
infrastructure 

Eliminating 

Infrastructure 

Backlogs 

Waste Management 

Nordale Landfill Site 
Weighbridge 

Weighbridge as 
per required 
standard. 

Capital 

S 

Standard 

Weighbridge linked 
to the OHIce Block 
by December 2016 

RO.OO 


0 (donanlion by 
Oepari of 
Environment) 


RO.OO 


RO.OO 

Installation of 
the 

weighbridge. 

R0.00 

Community 

Services 


030 

To build new 
Infrastnicture 

EllminaUng 

Infrastructure 

Backlogs 

Waste Management 

Procurement of 
Compactor Truck 

30 Ton Compactor 
Truck 

Capital 

ts 

Procured 
Compactor Truck 
by 31 Dec 2015 

R 3 600 000.00 

SCM Processes 
cmnpleted by 30 
September 201 5 

RO.OO 

Delivery of the 
Compactor 
Truck by 31 

Dec 2016. 

R3 60D 000.00 

N/A 

RO.OO 

N/A 

0.00 

Community 

Services 


031 

To build new 
infrastructure 

Eliminating 

nfrastructure 

Backlogs 

Waste Management 

Procurement of 

Tractor Trailer 

Procurement of 
TractorTraiieras 
per required 
standards 

Capital 

1.5 

Procured Tractor 
Trailer by 30 March 
2016 

R ISO 000.00 

SCM Processes 
completed by 30 
September 2015 

R0.00 

Delivery of the 
Tractor Trailer 
by 31 Dec 

2015. 

R ISO OOD.OO 

N/A 

RO.OO 

NA 

0.00 

Community 

Services 


032 

To build now 
nfrasfruclure 

Eliminating 

nfrastructure 

Backlogs 

Waste Management 

Procurement of Skip 
Bins 

Number of Slop 
Bins procured 

Capital 

1.5 

Procured 5 skip 
bins by December 
Z01S 

R 150 000.00 

NfA 

RO.OO 

5 Skip Bins 
procured 

R1S0 000.00 

N/A 

RO.OO 

N/A 

o.oc 

Community 

Services 


033 

To build new 
nfrastructure 

Maintaining the 
existing 
nfrastructure & 
service delivery 

/Vaste Management 

Domestic waste 
collection. 

Weekly domestic 
waste collection 
from 664 HH by 30 
June 2016 in the 
town of St Lucia. 

Operational 

4 

52 weeks of 
domestic waste 
coliection from 664 
HH by 30 June 

2016 In the town of 
St Lucia. 

R603 630.52 

12 weeks of 
domesde waste 
coilecHon from 
664 HH by 30 
June 2016 in Uie 
town of St 

Lunas by 30 

Sept 2015 

R 150 907.63 

12 weeks of 

domestic 

waste 

collection from 
664 HH by 30 
June 2016 In 
the town of St 
Lucias 31 Dec 
2015 

R 160 907.6' 

12 weeks of 

domestic 

wasto 

collection from 
664 HH by 30 
June 2016 in 
the town of St 
Lucia31 March 
2016 

R160 907.6 

12weeks of 
domestic 
waste 
collection 
from 664 HH 
by 30 June 
2016 in the 
town of St 
* Lucia 31 June 
2016 

160 907.6 

Community 

Services 

1 


Daily litter picking in 

St Lucia. 

Daily litter picking 
in St Lucia streets. 

Operational 

4 

S woridiig days x 

52 we^ of Otter 
picking by 30 June 
2016. 


5 woridng days 

X 12 weeks of 
litter pidcing by 
30 Sept 2015. 

5 working 
daysx12 
weeks of titter 
recking by 31 
Dec 2015 


5 X working 
days X 12 
weeks of litter 
picking by 30 
March 2016 


5x12 weeks 
of iitter 
picking by 30 
June 2016 


Community 

Services 

_ 


r*{«4«CC 
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034 

To build new 
Infrastructure 

Maintaining the 
existing 
nfrastructure & 
service delivery 

Waste Management 

<waMsane Street 
cleaning, Verge/ Pos, 
Grass Cutting & litter 
sicking. 

Daily litter picking 
n KwaMsane. 

Operational 

1 

Daily litter picking 
n KwaMsane 
Monday - 
■aturday) by 30 

June 2016. 

R 1 318 550.00 

July litter 
licking in 
<waMsane 
Monday 

Saturday) 30 

Sept 2015 

R 3^ 637.50 

Daily litter 
slcldng in 
<waMsane 
Monday - 
Saturday) 30 

Dec 2015 

t 

■ 

R 329 637.50 

Dally litter 
icking in 
(waMsane 
Vlonday - 
Saturday) 30 
^arch 2016 

D 

P 

R 329 637.60 | 

S 

J 

aily litter 
icking in 
waMsane 
Vlonday - 
aturday) 30 
une 2016 . 

329 637.50 \ 

ommunily 

ervices 


035 

To build new 
Infrastructure 

Maintaining the 
existing 
Infrastructure & 
service delivery 

i/Vaste Management 

Cleanllness/litter 
picking of Nordale 
and Riverview. 

3 days x 52 weeks 
of litter picking in 
'Nordale streets 
and open space 
and transportation 
of waste to the 
Waste Disposal 

Site by the Service 
Provider. 

Operational 

5 

3 days x 52 weeks 
of litter picldng in 
lordale and 
ffiverview streets 
and t 4 >en space 
and transportation 
of waste to the 
Waste Disposal 

Site by the Service 
Provider by 30 

June 2016. 

R 300 000.00 

1 days X 12 
weeks of litter 
^<d«ng in 
tordale and 
Rjvervlew 
streets wd open 
space and 
ransportation of 
waste to the 

Vaste [Msposal 
Site by the 
Service Provider 
by 30 Sept 2015. 

R 75 000.00 

3 days X 12 
weeks of litter 
pictdng in 
tordate and 
Riverview 
streets and 
open space 
and 

:ransportation 
of waste to the 
Haste 

Disposal Site 
by the Service 
Provider by 30 
Dec 2015. 

R 75 000.00 

3 days X 12 
weeks of litter 
sicking In 
iordaio and 
Riverview 
streets and 
open space 
and 

ransportation 
of waste to the 
Vaste 

Disposal Site 
by the Service 
Provider by 30 
June 2015, 

3 

V 

t 

c 

c 

1 

R75 000.00 1 

days X 12 
veeks; 

ordale street 
leaning, 
learing of 
legal 

umping and 
ransportation 
f waste to 
he Waste 
Disposal Site 
jy the Service 
Provider by 30 
une 2016. 

75 000 

Dommunity 

Services 







X Weekly Monday 
waste collection 
Nordale. 



52 Weeks . 
collection by 30 
June 2016. 

Salaries 


Salaries 


Salaries 


Salaries 


Salaries 

Community 

Services 






Weekly refuse 
collection. 

X Weekly 
Wednesday waste 
collection Msinsi. 

Operational 


52 Weeks 
collection by 30 
June 2016. 

S^arfes 

(1) We^ly 
collection of 
domestic waste 
from 2488 HH by 
30 June 2016. 

(2) Daily street 
cleaning in the 
CBD by by 30 
Sept 2015. 

Salaries 

Mtubatuba 

Town (CBD, 
Msinsi, 

Nordale & 
Riverview) 4 x 

Salaries 

Mtubatuba 

Town (CBD, 
Msinsi, 

Nordale & 
Riverview) 4 x 

12 weeks 

Salaries 

4tubatuba 
Town (CBD, 
italnsi, 

>lordaio & 
Riverview) 4 x 
12 weeks 

Salaries 

Communl^ 

Services 






X Weekly Thursday 
waste coilectlon 
Rjvervlew. 

5 

62 Weeks 
collection by 30 
June 2016. 

Salaries 

Salaries 

refuse 
cotleclion, 
daily street 
cleaning. 31 

Salaries 

refuse 
collection, 
dally street 
cleaning. 30 
March 2016. 

Salaries 

refuse 
coilectlon, 
daily street 
cleaning, 30 
June 2016, 

Salaries 

Community 

Services 


030 

To build new 
Infrastructure 

Maintaining the 
existing 
Infrastructure & 
service delivery 

Waste Management 


X Weekly Friday 
waste collection 
Industrial area (All 
above totalling 
2483 HH for the 



52 Weeks 
collection by 30 
June 2016. 

Salaries 


Salaries 


Salaries 

Salaries 


Salaries 

Community 

Services 






Mtubatuba Town daily 
street cleaning. 

whole of 

Dally street 

cleaning/litter 

picking. 

Operational 

5 

Dally street 
cleaning/litter 
picking In the CBD 
by 30 June 2016. 

Salaries 

Dally street 
cleaningriitter 
Fucking In the 
CBD by 30 S^t 
2015. 

Salaries 

Daily street 
cleaningllitier 
picking In the 
CBD by 30 Dec 
2015. 

Salaries 

Daily street 
cieenlng/tlHer 
picking In the 
CBD by 30 
March 2016. 

Salaries 

Dally street 
cleaningflitter 
picking In the 
CBD by 30 
June 2016. 

Salaries 

Community 

Services 






Mantainance of 
municipal parks and 
gardens. 

Bl-weekly Grass 
cutting and 
pruning of trees 
(Verge) by 30 June 
2016. 

Operational 

5 

Bi-weekly Grass 
cutting and 
pruning of trees 
(Verge) by 30 June 
2016. 

Salaries 

Bi-weekly Grass 
cutting and 
pruning of trees 
(Verge) 

RD.DC 

Bi-weeldy 
Grass cutting 
and pruning of 
trees (Verge) 

RO.OC 

Bi-weekly 

Grass cutting 
and pruning of 
trees (Verge) 

RO.OO 

Bi-weekly 
Grass cutting 
and pruning 
of trees 
(Verge) 

0.0Q 

Community 

Services 






Collection of waste 
from CBD (-Business) 

Twice weekly 
(Tuesday & Friday^ 
refuse collection 
from the 
Mtubatuba CBD. 



Twice weekly 
(Tuesday & Friday) 
refuse colicclion 
from the Mtadraluba 
CBD by 30 June 
2015 


Twice weekly 
(Tuesday & 
Friday) rrfuse 
collection from 
the Mtubatuba 
CSD by 30 Sept 
2015 


Twice weekly 
(Tuesday 8> 
Friday) refuse 
collection horn 
the Mtubatuba 
CBD by 30 Dec 
2015 


Twice weekly 
(Tuesday & 
Friday) refuse 
collection from 
the Mtubatuba 
CBD by 30 
March 2016. 


Twice weekly 
(Tuesday & 
Friday) refuse 
collection 
from the 
Mtubatuba 
CBD by 30 
June 2016. 




037 

To build new 
infrastructure 

Maintaining the 
existing 
Infrastructure & 
service delivery 

Waste Managomenl 

Refuse collection 
from the KwaMsane 
Township. 

Weekly refuse 
collection from 
1331 HH in 
KwaMsane in the 
following 
breakdwon 
(Monday: Long 
homes & 
Ezifisweni, 
Wednesday: 4 
rooms & public 
offices, Thursday: 
Ezitendeni)byth8 
Internal Team at 
KwaMsane. 

Operational 

1.5 

Weekly collections 
X 52 weeks of 
refuse collection 
from 1331 HH by 
the infernal Team 
at KwaMsane by 30 
June 2016. 

Salarier 

Weekly reRise 
collection fnan 
1331 HH by the 
Internal Team at 
KwaMsane by 3 
Sept 2015. 

Salarie 

) 

s 

Weekly refuse 
coilectlon fron 
1331 HH by th 
tatomal Team 
at KwaMsane 
by 30 Dec 
2016. 

RO.O 

1 

0 

Weekly refuse 
collection frorr 
1331 HH by th 
Internal Team 
at KwaMsane 
by 30 March 
2016. 

RO.O 

1 

eekly refuse 
collection 
from 1331 HH 
by tlie Interna 
Team at 
KwaMsane by 
30 June 2016 

RO.O 

Community 

Services 

























KPA 
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OHJFCTIVE 
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A' 
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Q BUDGET 
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COMMENT 


038 

To build new 
nfrastructure 

Maintaining the 
existing 
Infrastructure 8i 
service delivery 

Waste Management 

Provision of refuse 
Dags for street litter 
picking (not for 
louseholds) 

Procurement of 
refuse bags for 
street litter picking 
(not for 
households) 

Operational 

1,5 

100 000 refuse 
itack bags 
irocured by 30 
September 2015 

R 250 000.00 

100 000 refuse 
)ags procured 
jy Septendser 
2015 

R 260 000.00 






0.00 ' 

::o mm unity 
Services 



039 

To build nev/ 
nfrastruclure 

Maintaining the 
existing 

Infrastructure 8. 
service delivery 

Waste Management 

Operation and 
management of solid 
waste disposal site In 
Mordalc. 

Appointment of 
the a competent 
Service Provider 
and coclusion of 
the Service Level 
Agreement (SLA) 
to address the 
tunning and 
management of 
the waste disposal 
site. 

Operational 

5 

Appointment of (he 
a competent 

Service Provider 
and coclusion of 
the Service Level 
Agreement (SLA) 
io address the 
running and 
management of (he 
waste disposal 
site. 

3 600 000 

Daily operations 
of the solid 
waste disposal 
sites ito (he 

SLA. 

900 000 

Daily 

operations of 
the solid waste 
disposal sites 
to the SLA. 

900 000 

Daily 

operations of 
he solid waste 
disposal sites 
to the SLA. 

900 000 

Daily 

operations of 
he solid 
waste 

disposal sites 
to the SLA. 

900 000 

Community 

Services 



040 

To build new 
Infrastructure 

Maintaining the 
existing 
Infrastructure & 
service delivery 

Waste Management 

Pest control to 
suppresssthe 
population of flies 
Nordale and St Lucia 
solid waste disposal 
sites. 

5 working days 
every two weeks 
sprays by the 
service provider to 
suppresss flies 
(Nordale & St. 
Lucia], 

Operational 

S 

130 days of sprays 
by the service 
provider by 30 

June 2016 to 
supiM«ss flies in 
Nordlae and St 
Lucia soKd waste 
disposal sites. 

R 960 000.00 

30 days of 
sprays by the 
service provide 
by 30 Sept 2015 
(0 suppress 

Hies. 

R240 000.00 

30 days of 
sprays by the 
service 
provider by 31 
Oec 2016 to 
suppress flies. 

R 240 000.00 

30 days of 
sprays by the 
service 
provider by 30 
March 2018 to 
suppress flies. 

R 240 000.00 

30 days of 
sprays by the 
service 
orovider by 30 
Juno 2016 to 
euppresB 
fliee. 

R 240 000.00 

Community 

Services 



041 

To build new 
Infrastructure 

Maintaining the 
existing 
Infrastructure & 
service delivery 

Municipal Buildings 
& Hails 

Nordale Community 
Hall refurbishment. 

Replacement of 
plumbing, filling of 
wall cracks, 
replacement of 
floor tiles, 
repainting. 

Capital 

S 

Replacement of 
plumbing, filling of 
wall cracks, 
replacement of 
floor tiles, 
r^ainling by 30 
March 2016. 

R 1 000 000.00 

Specifications, 

Tender 

Document, SCM 
Process 

RO.OO 


RO.OO 

Contractor 
appointed, Site 
Establishment, 
40% Work In- 
Progress 

R600 000.00 

Practical 

Completion 

RSOO 000.00 

Community 

Services 



042 

To build now 
Infrastructure 

Elinilnatlng 

Infrastructure 

Backlogs 

Municipal Buildings 
& Halls 

Construction of the 
Kv/aMsane Civic 
Centre. 

Earthworks, floor 
slab & I Beam steel 
structures, 

Capital 


Earthworks, floor 
slab & 1 Beam steel 
structures by 30 
June 2016. 

R 3 500 000.00 

Registration of 
the project with 
MIG, preliminary 
designs by 30 
Sept 2015 

R $00 000.00 

Contractor 
appointed, Site 
Establishment, 
30% Work In- 
Progress, 
Tender 

OfyiMimonr 

R500 000.00 

80% Work In- 
Progress 

R 1 250 Q0D.00 

Close Out 
Report of 
Phase 1 

1260000.00 

Community 

Services 



043 

To build new 
Infrastructure 

Eliminating 

Infrastructure 

Backlogs 

Municipal Buildings 
& Halls 

St. Lucia Dump Site 
Fencing and Guard 
House, 

Completion 

Certificate 

Capital 

4 

650fn of Concrete 
Paliisado Fencing 
Completed and * 1 - 
Guard House 
Completed by June 
2016 

R 1 200 000.00 

Specifications, 

Tender 

Document, SCM 

Process, 

Contractor 

Appointed, 

Fencing works 

Completed 

R1000 000.00 

+/-40ra2 Guard 

House 

Completed 

R200 000.00 


RO.OO 


0.00 

Community 

Services 



044 

To build nev/ 
Infrastructure 

Eliminating 

infrastructure 

Backlogs 

{C 

{CbNiMU 

Municipal Buildings 
& Halls 

OMMUNiTY SERVICE 
ftnYrSERViCES) BA 

Nordale Cemetery 
Fencing 

SVBASiq SERVipEpEL 
Sic SERViGE PELIVERY 

Number of metres 
fenced 

■VERY AND INFRAS 

aNPinfrA^ruc 

Capital 

TRUCTUREPE 

rUREDEVELQJ 

5 

VELOPMENTS 

PMENT^BTO 

Cemetery fenced 
by December 2016 
(depended m Nio 
negotiation wUi 
(he Mpuiuinyoni 
TC). 

UBTOTAL; CAPITAL 
tALtopetuTtowa 

R 2 (h>0 000.00 

R3S00 000.61 
R 22 732 180^ 

Specifications, 

Tender 

Document, SCM 
Process 

- 

Raoc 

infALUE 
' fMMJSB 

100% 

Complete, 

PracHcal 

Completion 

Certificate 

R2QOOOOO.OC 

;.RSOOOQO.O 

R 9 945 645.1 

) ' 

1 ‘ 

RO.O 

i:R 1510,000.0 
, R404'6 545;i 

) 

0 • 

3 ' 

O.OC 

' : R 990000.0 
R 2 740 000.0 

Community 

Services 

) : 

) ' 






FINANCIAL VlABlLITy AND MANAGHMENT 25% 




OPME 

RF.F 

CB«tLCTiVC 

iiTRATElCSV 

r’KIORIlY 

OUTPUT 

Kt*i 

PROJECT 

typf: 



ANi4UAI 

IHIItC.bl 

uiAKCi) 1 

ffraois 

qBUdIset 

Q2-De' 

QTARGCT 

C201S _ 

Q BUDGG1 

QS’-M/I 

Q TARGET 

R 2016 

U BUDGET 

' Q4-J 

U'tARGET 

UN 2016 

- • 

Q BUDGrT 

IFSF'ONSIDIU i 

Y 

COMMENT 

045 

To improve 
municipal 
financial 
viability and 
management 

improvement of 
cash flow liquidity 

Revenue 

Management 

implement Credit 
Control & Debt 
Collection Policy & 
Bylaws. Translate the 
credit Control & Debt 
Policy into a Bylaw 

% reduction 
debtors. Gazette of 
the Bylaw 

Operational 

Alt Wards 

5% reduction of 
debtors by June 
2016. 2. Bylaw 
Gazetted by 30 
September 2015. 

R116 00Q.IX) 

25% 

R 29 000.00 

0.25 

R 29 000.00 

25% 

R 29 000.00 

26% 

29000.00 

Financial 

Services 


046 

To improve 
municipa! 
financia! 
viability and 
management 

Improvement of 
cash flow liquidity 
& Maximise debt 
collection. 

Revenue 

Management 

Produce &send 6000 
monthly statements 
for Rates and 

Services. Hand Over 
long outstanding 
debtors and Identify 
indIgents.. 

Number of billing 
reports, reflecting 
amount billed for 
the month and 
collection oif the 
month. 

Operational 

All Wards 

12 Mcmllhly Billing 
versus Collection 
Reports by June 
2016 

Salaries 

3 

RO.OO 

3 

RO.OO 

3 

RO.OO 

3 

0.00 

Financial 

Services 


047 

To improve 
municipal 
financial 
viability and 
management 

Improvement of 
cash flow liquidity 

Revenue 

Management 

Development of an 
Indigent Register and 
credible debtors 
book. 

(1) Council 
approved Indigent 
Register and (2) 
the submission of 
the Debtors Book 
Council and AG. 

Operational 

Ail Wards 

[1) Council 
approved Indigent 
Register and (2) 
the submission of 
the Debtors Book 
Council and AG by 
30 Sept 2015. 

R 300 000.00 

25% 

R7S,OaO 

0.25 

R75 000.00 

26% 

R 75 000.00 

25% 

75000.00 

Financial 

Services 


048 

To improve 
municipal 
financial 
viability and 
management 

Improvement of 
cash flow liquidity 

Expenditure 

Management 

Ensure constant 
monitoring of 
expenditure against 
approved budget. 

Monthly reports on 
expenditure 
against budget. 

OpdraUonal 

All Wards 

12 expenditure 
reports prepared 
and submitted to 
Council by 30 Juno 
2016 

Salaries 

3 

RO.OO 

3 

RO.OO 

3 

RO.OO 

3 

0.00 

Financial 

Services 


049 

To improve 
municipa] 
financial 
viability and 
management 

Improvement of 
cash flow liquidity 

Expenditure 

Management 

Payment of creditors 
within 30 days 

% of creditors paid 
within 30 days. 

Operational 

All Wards 

100 % paid within 

30 days 

Salaries 

100% 

RO.OO 

1 

R0.00 

100% 

RO.OO 

100% 

0 

Financial 

Services 


050 

To Improve 
municipal 
financial 
viability and 
management 

Promotion of sound 

Financial 

Management 

Budget & Reporting 

Credible budget for 
2018/20f7, 

Draft 8i final 

Budget submitted 
to Council 

Operational 

All Wards 

1. 2016/2017 Draft 
submitted by 

March 2016. 2. 
2016/2017 Final 
Budget submitted 
by May 2016 

Salaries 


RO.OO 

50% 

Preparation 

RO.OO 

100% 

completion 

RO.OO 


0 

Financial 

Services 


051 

To Improve 
municipal 
financial 
viability and 
management 

Promotion of sound 

Financial 

Management 

Budget & Reporting 

Annual Financial 
Statements for the 
2014/2015 FY. 

Annual Financial 
Statements 
prepared and 
submitted within 
due date. 

Operational 

Ail Wards 

(1) Annual 

Financial 
Statements 
submitted to Audit 
Committee by 15 
August 201 5. (2) 
Annual Financial 
Statements 
submitted to AG by 
31 August 2015 

R 2 595 000.00 

25% 

R 649 750.00 

0.26 

R 640 750.00 

25% 

R64B 750.00 

25% 

648750.00 

Financial 

Services 


052 

To improve 
municipal 
financial 
viability and 
management 

Promotion of sound 

Financia] 

Management 

Budget & Reporting 

Section 71 8.72 
Reports (MFMA). 

Submission of 
section 71 report 
to the Mayor 8. 
Treasury within 10 
working days after 
month end. 2 
Submission of 
section 72 report 
to Mayor & 
Treasury by 25 
January 2016 

Operational 

All Wards 

Submission of 
section 71 report to 
the Mayors. 
Treasury within 10 
working days after 
month end. 2 
Submission of 
section 72 report to 
Mayor & Treasury 
by 25 January 2016 

Salaries 

3 

RO.OO 

3 

RO.OC 

3 

RO.OC 

3 

C 

Financial 

Services 


053 

To improve 
municipal 
financial 
viability and 
management 

Promotion of sound 

Financial 

Management 

Budgets. Reporting 

Maintalnance and 
update Financial 
Accounting System 
(transaction are kept 
up to date). 

No of monthly 
reports as per 
Service Level 
Agreement 

Operational 

Ali Wards 

12 monthly reports 
for SLA 

in^«nentaflon by 
30 June 2016 

Salaries 

0.2S 

0 

0.26 

RO.O 

1 25% 

RO.O 

) 25V 


Financial 

Services 


054 

To improve 
municipal 
financia! 
viability and 
management 

Promotion of sound 

Financial 

Management 

Control 

Environment 

Review financial 8. 
budget related 
policies 

Number of 
financial Policies 
Reviewed for the 
2016/2017 FY. 

Operational 

All Wards 

10 Rnanctai 
Polities reviewed 
and adopted by 
Council by 31 
March 2016 

Salaries 


RO.OO 

C 

RO.O 

0 10 

RO.O 

D 


j Financial 

Services 






LOCAL ECONOMIC DEVELOPMENT 10% 




To improve 

municipal Promotion of sound 

financial Environment 

managemBnt . 

management 


KPi 


. . 1 workshop for all 

Facilitate a workshop practitioners 

forallSCM and Bid 

Practitioners and BiD cammifteea by 30 
Committees. Sept 2016. 




To improve 

municipal Promotion of sound pj^ed Assets 

financial financial Register 

viability and management 
management 


Update Fixed Asset 
Register 


To improve 

municipal Promotion of sound Provide adequate 

financial financial Risk Management insurance for ait 

viability and management municipal assets 

management 


To Improve 

municipal Promotion of sound 

05B financial financial SCM 

viability and management 
management 


Procurement Plan 


To improve _ . Ensure capital 

municipal spending and Credible grants 

financial Financial compliance with register 


059 Ifinanclal 


Monthly FAR 

Reconciliations 

Reports. 


Confirmed 
Insurance Cover 
for ail Municipal 
Assets 


Procurement Plan 
approved by MM 
by 31 July 2015. 


Monthly updated 
grants register 


1 workshop fiH- ad 
SCM i^actifioiters 

Operational Alt Wards and Bid 

CcHnmiUees by 30 
Sept 2015. 


12 monthly FMt 
...... .. rMoncillalion 

Operational All Wards prepared by 30 

Juno 2016 


1 1nsurance Cover 

Op».»o„.l AllWapis 

2015 


Approved 

Operational All Wards Procurement Plan 
by 31 July 201 5 


Approved grants 
...... . register In line 

Operational All Wards qr^p compliant 




Q4 

UN 2016 

QIARGET 

Q BUDGET 


0 

3 

0 

25% 

R11D,240 


0% 

26% 




Financial 

Services 


Financial 

Services 



^ Financial 

* Services 


Financial 

Services 


Financial 

Services 



Conduct a data 

To improve eleanalna 

municipal Promotion of sound exerolsefcustome Crediblo debtors book Monthly updated 

081 financial Financial data and valualln IV? ® debtors book 

viability and Management billing debtors book 

management /debtors book) 


. . ......... 90% clean data by 

Operational All Wards 3ojpne2016. 


RIMANCIAL.ytABILITYANPMANAGEMEWTtCAPlTALSUBTOTAL RO.g 

a?. FINANCIAL VtAGILlW AND MANAGEMENT; OPERATIOWAL SUBTOTAL R94S1 960.00 


R ^7750^00 


0 RO.OO 


■ \ :.r.RC>.o.o 
R762766.P0 


:.R.o.op 

R752750.bd 


Financial 

Services 


■ ^RP.qp 
R76>760;bQ 


_ Ensure compliance 

To promote ... .. • 

inteorated and ... . . Land use 

sustainable M^n^nement^ management 
. ^ Management 

environment Legislations 


Development Council Resolution Approved Land 

Mtubatuba Wall to Approving Land Operational Ml Wards Use Scheme by 
Wall Land Use Use Scheme June 2016 

Scheme 


T.O.R 

developed, SCM 
R 350 000.00 Process, Service 
Provider 
Appointed 


40% Works 
Programme 


80% Works 
Programme 


„„„„ Draft Wall to 
Wall Schema 


Technicai 8. 

' Planning 


. Ensure compliance 
To promote 

. . Management 

environment Legislations 


Roll-out Programme 
to Implement of 
SPLUMA 


Council Resolution 
approving the 
Programme & 
implementation of 
the programme 


Approved 

Operational All Wards Programme by 
SeptciiAer 2015 


Council 
resolution for 
SPLUMA 
imlementation 


Implemantallo 
oof SPLUMA 


Technical & 
Planning 


^ , Ensure compliance 

To promote ., 

intenratsd and ^ t ^ i Land use 

sustainable management 

, . Management 

environment Legislations 


Enforcement of 
current Mtubatuba 
Schemes 


Land Use Scheme 
breaches be 
addressed in 
terms of the 
scheme within 2 
weeks of notice 


% of LUMS 
...... j breaches 

Operational All Wards addressed by 30 
June 2016 


SalarieslOngoing 


R 0 . 00 {OngoIng 


RO.OO Ongoing 


Technical & 
Planning 


. Ensure compliance 
To promote 

Infficrat^d and — . . , Land use 

065 Environmental 

sustainable ^ management 

environment Legislations 


Amendment of 
Mtubatuba General 
Plan 


Amended General 
Plan 


Operational All Wards 


Amended General 
Plan by June 2016 


T.O.R 

developed, SCM 
R 300 000.00 Process, Service 
(Provider 
Appointed 


40% Works 
Programme 


80% Works 
Programme 




Technical & 
Planning 


. Ensure compliance 
To promote . . 

„„„ integrated and _ . Land use 

sustainable ", management 

. Management 
environment Legislations 


Land Swap between Land Swap 
Mondi & Mtubatuba agreement 


Operational 


I anri transfured to Dr^ 

Mtubafidja 8. Mondi R 50 000.00 Memoraidum of 
by June 2016 Understanding 


„„ Implementatlo 
'^“•““noftheMoU 


Drafting of 
Land Transfer 
R 0.00 Agreement and 
power of 
Attorney 


Signing of 
Land Transfer 
R 25 000.00 Agreement 
and Power of 
Attorney 


Technical & 
' Planning 



































RO.OOj 


Desktop Study, 
Gather Data, 
Preliminary 
Investigation 

R20D OOO.DO 

Publlc/BeneUci 

ary 

Consultation. 

Notice 

Publication, 

etc. 

R22S 000.00 

Conveyancingi 
iProperty: 
Transfer 
Process, 
Finalisation of 
Conveyancing 
/Property 
Transfer 
Process 

R 225 000.00 

Technical & 
Planning 


















GOOD GOVERNANCE & PUBLIC PARTICIPATION 20% 


rpMscaiPis-H 








HI 





, - Q2 ■ DEC 2015 1 

Q3 - M/ 

Q1AKGET 

tR 2016 

Q BUDGET 

Q4-. 

Q TARGET 

UN 2010 I 

Q BUDGET 

responsirh.it 

Y 

COMMEril 


uiAititi r 


IJ lAIM I 

' -Q BUDGRT 

071 

To promote 
good 

governance 

ncreaslng 
accountability and 
efficiency in the 
municipality 

Risk Management 

^isk Registerwith 
mitigating controls 

Completed Risk 
Register 

Operational 

Ail Wards 

Con^HeleRlsk 
Register for 
2015/2018 FY by 31 
July201S 

Salaries 

Coundl adopted 
Risk Register for 
2015/2016 FY by 
31 July 2015 

Ro.bo 


RO.OO 


RO.OO 


RO.OO 

Executive & 
Council 


072 

To promote 
good 

governance 

ncreasing 
accountability and 
efficiency in the 
municipality 

Internal Control 
Environment 

mproved Audit 
Outcome for 

2015/2016 Financial 
Year. 2. 

Develop and 
implement a medium- 
term risk-based 
internal audit plan 

mpiementatlon of 
Action Plan on AG 
Report 2014/2015 

Operational 

All Wards 

Resolution of all 
AG's findirrgs by 28 
Feb 2016 

Salaries 


RO.OO 

/\clion Plan on 
AG Findings 
for 2014/15 by 
31 December 
2015 

RO.OO 

^solution of 
ail AG's 
indings by 26 
Feb 2016 

RO.OO 


RO.OO 

Executive & 
Council 


:ievelop and 
Implement Action 
Plan for 2014/16 

FY 

Operational 

All Wards 

Action Plan on AG 
Findings for 

2014/1 5 by 31 
December 2015 

Series 


RO.OO 

Action Plan on 
AG Findings 
for 2014/15 by 
31 December 
2015 

RO.OO 


RO.OO 

mproved AG 

dashboard 

Report 

2015/16 by 30 
June 2016 

RO.OO 

Executive & 
Council 


Improved AG 
Dashboard Report 
2015/16 

Operaiicmal 

All Wards 

Improved AG 
Dashboard Report 
2015/16 by 30 June 
2016 

Salaries 


RO.OO 


RO.OO 


RO.OO 


RO.OO 

Executive & 
Council 


Develop and 
Implement a 
medium-term risk- 
based internal 
audit plan by 
August 2015 

Operational 

All Wards 

Internal Audit fffan 
approved by Audit 
Committee by 31 
August 2015 

Salaries 

Internal Audit 
Plan approved 
by Audit 
Committee by 31 
August 2015 

RO.OO 


RO.OO 


RO.OO 


RO.OO 

Executive & 
Council 


Develop an Action 
Plan for each audit 
cycle to address 
the findings of the 
Internal audit 

Operational 

Ail Wards 

Action Plan 
developed within 

30 days after 
completion of each 
audit 

Salaries 

Action Plan 
developed 
vrifhin 30 days 
after completion 
of each audit 
(2014/2015) 

RO.OO 


RO.OO 

Action Plan 
developed 
within 30 days 
after 

completion of 
each audit 
(2016/2016) 



RO.OO 

Executive & 
Council 


073 

To promote 
good 

governance 

Increasing 
eecouniabllKy and 
efficiency in the 
municipality 

internal Control 
Environment 

Audit Committee 
Report to Council 
within 30 days after 
the end of each 
quarter 

Audit Committee 
quarterly Report 
to Council 

Op^raUonat 

AH Wards 

Quarterly Audit 
Committee 

Reports submitted 
to Council by 30 
June 2016 

Salaries 

1 AC Report 

RO.OO 

1 AC Report 

RO.OO 

1 AC Report 

RO.OO 

1 AC Report 

RO.OO 

Executive & 
Council 


074 

To promote 
good 

governance 
and public 
participation. 

Promoting 
accountability and 
efficiency in the 
municipality 

Council Oversight. 

Schedule of meetings 

Management Reports 
forMPACfor every 
scheduled meeting 

MPAC Report to 
Council 

Schedule of 
meetings 

Management 
Reports for MPAC 
for every 

scheduled meeting 

MPAC Report to 
Council 

Operational 

All Wards 

4 MPAC Meetings 
by 30 June 2016 

4 Quarterly Reports 
to MPAC 

4 MPAC Reports to 
Council 

Salaries 


R0.0D 


RO.OO 


R0.D0 


RO.OO 

Executive & 
Council 


075 

To promote 
good 

governance 
and public 
participation. 

Promoting 
accountability and 
efficiency in the 
municipality 

Value for Service 
Delivery 

2016-2021 IDP 

Council Resolution 
approving 2016- 
2021 IDP 

Operational 

All Wards 

Approved 2016 - 
2021 IDP by 30 

June 2016 

Salaries 

N/A 

R0.00 

N/A 

RO.OO 

N/A 

R0.00 

Approved 
2016-2021 
IDP by 30 
June 2016 

RO.OO 

Executive & 
Council 


076 

To promote 
good 

governance 
and public 
participation. 

Promoting 
accountability and 
efficiency In the 
municipality 

Value for Service 
Delivery 

OPMS 

Council resolution 
approving OPMS 

Operational 

AU Wards 

Approved OPMS by 
30 June 2016 

Salaries 

N/A 

RO.OO 

N/A 

RO.OO 

N/A 

RO.OO 

Approved 
OPMS by 30 
June 2016 

RO.OO 

Executive & 
Council 


077 

To promote 
good 

governance 
and public 
participation. 

Promoting 
accountability and 
efficiency in the 
municipality 

Value for Service 
Delivery 

Section 56/57 
Managers 
Performance 
Agreements 

Signed 
Performance 
Agreements for 
Section 56/57 
Managers 

Operational 

All Wards 

Sgrted 

Performance 
Agreements for 
Section 56/57 
Managers by 30 
July 2015 

Salaries 

5 Perfomance 
Agreements 
by 30 
July 201 5 

RO.OO 

N/A 

RO.OO 

N/A 

R0.0Q 

N/A 

RO.OO 

Executive S 
Council 


078 

To promote 
good 

governance 
and public 
participation. 

Promoting 
accountability and 
efficiency in the 
municipality 

Value for Service 
Delivery 

Council Programme 
on Public 

Participation 

Council Resolution 
approving the 
Programme 

Operaffonal 

All Wards 

Approved Y^r-end 
Programme by 31 
July 2015 

Salaries 

/^>prDved Year- 
end Programme 
by31 JtdyZOIS 

RO.0C 


RO.OO 


RO.OC 


RO.OC 

Executive & 
Council 





























KPA 

OPMS 

UEF- 


STRATEGY 

PRIORIIY 

OUTPUT 

KPI 






Q2-DE 

C 2015 “ n 

'Q3-MAR201R I 

Q4-JUN2»16 1 

lESPONSIHILIT 

Y 

COMMENT 


Q TARGET 


Q TARGET 

U BUDGET 

U lANOI 1 

uiiniH'.' 1 




079 

To promofo 
good 

governance 
and public 
participation. 

Promoting 
accountability and 
efficiency in the 
municipality 

Value for Service 
Delivery 

Communication 

Strategy 

Approved 
Communication 
Strategy 8, Plan 

Operational 

All Wards 

Approved 
Commuidcation 
Strategy & Plan by 
30 July 2015 

Salaries 


RO.OO 


Ra.oo 


RO.OO 


RO.OO 

•xecutivo & 
DouncII 



- GOODG'39ERNMGi-1^eI3B^]i^^fl@i^%tl^^BTi^K£lSe^flS)^ 



RigISBSMiJWii; 










GRAND TOTAL 

R 70 434 325.27 


ffVALUEt 


R22S9B479.ea 


R 19 4SB 295.13 


R 16 132 750.00] 


_ — 

UNiKLATION 10 GENERAL KEY PERFOMANCE INDICATORS {BASIC SERVICE DELlVERYjREGULATION 10 GENERAL KEY PERFOMANCE INDICATORS (BASIC SERVICE 

DELIVERY) 








080 

To rtiainfain 
the existing 
infrastructure 
to ensure 
sustainable 
services 

Maintaining the 
existing 
infrastructure & 
Service Delivery 

Water 

Access to clean 
potable water 

% of households 
with clean water 

Operational 

All Wards 

68.60% 

UKDM 


R0.0O 


RO.OO 


RO.OO 


RO.OO 

Technical & 
Planning 



081 

To maintain 
the existing 
Infrastructure 
to ensure 
sustainable 
services 

Maintaining the 
existing 
infrastructure s 
Service Delivery 

Sanitation 

Access to sanitation 

% of households 
with access to 
sanitation 

Operational 

All Wards 

69.90% 

UKDM 


RO.OO 


R0.0O 


RO.OO 

69.90% 

RO.OO 

Technical & 
Planning 



1 

To maintain 
the existing 
Infrastructure 
to ensure 
sustainable 
services 

Maintaining tho 

existing 
Infrastructure & 
Service Delivery 

Sanitation 

Access to electricity 

% of households 
with access to 
solid waste 
collection. 

Operational 

All Wards 

67% 

K2Z276 


RO.OO 


RO.OO 


R0.00 

67% 

RO.OO 

Technical & 
Planning 


REGULA 

TIONIOC 

3ENERAL KEY 

PERFOMANCE INDIC 

i\TOR8 (FINANCIAL \ 

(ABILITY) 













’'i-p'- 

0B3 

To improve 
municipa] 
financial 
viability and 
management 

Improvement of 
caah flow liquidity 

Free Basic Services 

Access to Free Basic 
Services 

% of households ( 
earning R1100 per 
month) with 
access to Free 
Basic Services 

Operational 

AH Wards 

Indigent Register 
under 

construction. 

RO.OO 


R0.0O 


RO.OO 


RO.OO 


RO.OO 

Executive & 
Council 



084 

To Improve 
municipal 
financial 
viability and 
management 

improvement of 
cash flow liquidity 

Capital expenditure 

Actual capital 
expenditure 

% of Capital 

Budget actually 
spent on capital 
budget for the year 
in terms of IDPfor 
the year. 

Operational 

All Wards 

100% 

R0.00 


RO.DD 

so% 

R0.00 


RO.OO 

60% 

RO.OO 

Technical & 
Planning 



085 

To improve 
municipal 
rnanctal 
viability and 
management 

Improvement of 
cash flow liquidity 


Debt Management 

Vi of decrease in 
debtors 

Operational 

All Wards 

% of decrease In 
debtors 

Salaries 


RO.OO 


RO.OO 


RO.OO 

30-Jun-16 

RO.OO 

Financial 

Services 


Financial viability 

Cash/cost coverage 

Cash coverage of 

3 months at any 
given time 

Operational 

All Wards 

Ca^ coverage of 3 
months at any 

9 ven lime 

Salaries 


RO.OO 


R0.DO 


RO.OO 

30-Jun-16 

R0.OD 

Financial 

Services 


Current ration 

Favourable ratio of 
current assets to 
current liability 

Operation^ 

A» Wards 

Favourable ratio of 
current assets to 
current liability 

Salaries 


RO.CKi 


RO.OO 


R0.00 

30-Jun-16 

RO.OO 

Financial 

Services 


Financial Performance 

Favourable ration 
of operating 
ncome to 
operating 
expenditure. 

Operational 

Wards 

Favourable ration 
of (^erating 
bicometo 
operating 
expenditure. 

Salaries 


R0.OD 


RO.OO 


R0.0Q 

30-Jun-16 

RO.OO 

Financial 

Services 


REGULA 

riON IOC 

ENERAL KEY P 

ERFOMANCE INDICX 

VTORS (LOCAL ECOf 

gOMIC DEVELOPMENT) 













086 

To create a 
conducive 
and enabling 
environment 
for economic 
growti) and 
development 

-acllitation and 
coordination of 
nvestment In 
Mtubatuba 

employment 

creation 

Jobs created 

dumber of Jobs 
created through 
.ED initiatives 
ncluding capital 
budget 

Operational 

'.All Wards 

3(KJur)-16 

R0.00 


RO.OO 


RO.OC 


RO.OC 

30-Jun-16 

RO.OC 

Executive & 
Council 


REGULA 

nONIOG 

ENERAL KEYP 

ERFOMANCE INDICT 

TORS (INSUTUTIAL 

DEVELOPMENT & TRA 

'iSFORMATION) 















































rutfiscspu-is 


KPA 




M 

• «<r ■■' ■■ 


OPMS 

REF 


087 


OBJF-GTJVE: 


To provide 
effective and 
efficient 
Human 
Resources 
Management 
aimed at 
achieving a 
skilled 

workforce that 
Is responsive 
to Servico 
delivery and 
change. 


i^lATiQY- 


Develcpment of the 
Workplace Sklils 
Plan 


Development and 
Implementation of 
the Employment 
Equity Plan 


.PRlQBlT^ 


Employment Equity 


Employment Equity 


OUTPUT 5 


Workplace Skills Plan 
submitted to LGSETA 


Number of employed 
peopi from designated 
groups 




Number of people 
from all equity 
target groups in 
three highest 
levels in the 
municipality in 
terms of the 
approved equity 
plan 


Employ people 
from designated 
group in the throe 
highest levels of 
management 




Operational 


Operational 




All Wards 


30-Apr-16 


All Wards 




31-JUI-15 


ANNUAL 

ttUUOET 


Shades 


Salaries 


Q1 - SEPT 2(115 


QTAftOET^ 


31-JUI-15 


QDUOOF.T 


RO.OO 


RO.OOl 


!02s,0gG2016 


OTAR6ET“| 


RO.OO 


RO.OO 


.Q3,JIAR?W.6 


OtlRGlt 


VQigUffSfet 


RO.OO 


RO.OO 


;Q4 rJi!N 




30-Apr-16 




RO.OO 


RO.OO 


KESPONSmiLlT 
Y 


Corporate 

Service 


Corporate 

Service 


COMMENT 


088 


To provide 
effective and 
efficient 
Human 
Reeources 
Management 
aimed at 
achieving a 
skilled 
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